
	

ALGOMA UNIVERSITY JOB POSTING 
 

Algoma University invites applications for the position of Director, Anishinaabe* 
Initiatives. 

Algoma University has roots going back to the nineteenth century and Chief 
Shingwauk’s vision for a “teaching wigwam” for his people. Located in Sault Ste. Marie, 
Ontario, at the heart of the Great Lakes, Algoma is a teaching-oriented university with a 
special mission to focus primarily on the needs of Northern Ontario and to cultivate 
cross-cultural learning between Aboriginal communities and other communities. 

Algoma University offers a variety of liberal arts and science undergraduate programs 
and has extension programming in Brampton and in Timmins. The University has a 
unique relationship with Shingwauk Kinoomaage Gamig, a member of the Aboriginal 
Institutes Consortium located adjacent to Algoma University’s campus.  The Children of 
Shingwauk Alumni Association supports the university and cares for the extensive 
archival collection of the Shingwauk Residential Schools Centre. 

Reporting to the President, the Director, Anishinaabe Initiatives, is a dynamic lead 
position that is accountable for planning, developing and running comprehensive 
Anishinaabe student enrolment management and support services. The Director is 
responsible for building Anishinaabe enrolments and for increasing Anishinaabe student 
success rates, in particular retention and graduation rates.  The successful applicant will 
contribute to raising and enhancing Algoma University`s profile among Anishinaabe 
communities and will ensure regular and productive liaison with Shingwauk Kinoomaage 
Gamig and with the Children of Shingwauk Alumni Association. 

Internally, the Director serves as a resource person to Algoma University administrators, 
faculty, staff and students.  This position will support the Anishnaabe Peoples’ Council 
and, as requested and appropriate, the Shingwauk Anishinaabe Students’ 
Association.  The Director, Anishinaabe Initaitvfes, is a position with management 
accountabilities that reports to the President.  As a member of Administration, the 
Director, Anishinaabe Initiatives, contributes to institutional planning and development. 

The ideal candidate will have a graduate degree, a minimum of three years work 
experience at a post-secondary institution, extensive experience and knowledge in the 
area of Anishinaabe services, and the ability to lead and coordinate 
services.  Knowledge of Anishinaabe culture/traditions is required, and a working 
knowledge of Anishinaabemowin is an asset. 

Before sending in an application, please view the attached Director of Anishinaabe 
Initiatives job description. 

 

 

 



	

 

 

Application packages, which should include a letter of intent, resume, and the names 
and contact information of at least three references, must be emailed to the Office of the 
President, at president@algomau.ca. Application materials should be submitted as a 
single combined PDF with the file name identifying the applicant. Review of applications 
will begin November 1, 2017 and will continue until the position is filled. The anticipated 
start date for this position is January 1, 2018. 

The position is open to all qualified applicants, although preference will be given to 
Canadian citizens and permanent residents of Canada. The university is an inclusive 
and equitable campus, encouraging applications from qualified women and men, 
including persons with disabilities, members of visible minorities and Indigenous 
persons. The successful candidate, as a condition of employment, will be required to 
provide a Police Records Check that is acceptable to Algoma University. 

*Anishinaabe includes First Nations, Metis and Inuit. 

 



 

ALGOMA UNIVERSITY JOB DESCRIPTION 

 
JOB TITLE:    Director of Anishinaabe Initiatives 
     
DEPARTMENT:    Anishinaabe Initiatives   
 
RESPONSIBLE TO:    President 
 
SUPERVISION EXERCISED: Anishinaabe Student Advisor  
     Anishinaabe Cultural and Social Program Coordinator 
     Anishinaabe Outreach Officer 
 
AREAS OF RESPONSIBILITY: 
 

1. Anishinaabe Outreach (Recruitment)    15% 
2. Anishinaabe Student Success (Retention and Graduation)  15% 
3. Anishinaabe Initiatives within the university   30% 
4. Anishinaabe External Relations     20% 
5. Anishinaabe Initiatives funding     15% 
6. Other          5% 

 
SUMMARY OF FUNCTION: 
 
The Director, Anishinaabe Initiatives, is a dynamic lead position that is accountable for 
planning, developing and running comprehensive Anishinaabe student enrolment 
management and support services. The Director is responsible for building Anishinaabe 
enrolments and for increasing Anishinaabe student success rates, in particular retention 
and graduation rates. 
 
This position will contribute to raising and enhancing Algoma University’s profile among 
Anishinaabe communities.  The Director will ensure regular and productive liaison with 
Shingwauk Kinoomaage Gamig and with the Children of Shingwauk Alumni Association.   
 
Internally, the Director will serve as a resource person to Algoma University 
administrators, faculty and staff.  This position will support the Anishinaabe Peoples’ 
Council and, as requested and appropriate, the Shingwauk Anishinaabe Students’ 
Association. At the request of the President, the Director will also play an active role on 
University committees as appropriate and, in particular, when decisions are made 
regarding Anishinaabe activities. 
 
The Director, Anishinaabe Initiatives, is a position with management accountabilities that 
reports to the President.  As a member of Administration, the Director, Anishinaabe 
Initiatives, contributes to institutional planning and development. The Director will play an 
active role in securing external funding to enhance Anishinaabe Initiatives activities and 
will ensure responsible allocation, monitoring and reporting of resources available to 
Anishinaabe Initiatives activities. 
 

_________________________ 
 1 Anishinaabe includes First Nation, Inuit, Métis   



 

 
 
 
RESPONSIBILITIES & FUNCTIONS DEFINED AS KEY AREAS OF COMPETENCY 
 

1. Anishinaabe Outreach (recruitment) 
 

 Ensure effective liaison with prospective Anishinaabe students for the 
purpose of recruitment, increasing awareness of Algoma University and 
promoting Algoma University’s attributes 

 Liaise with First Nation Education Counselors and Métis Employment 
Training Coordinators across Ontario and Canada 

 Expand outreach to include Anishinaabe communities outside of Ontario 

 Work collaboratively with the Director of Recruitment, Marketing and 
Enrollment Services to ensure integration of Anishinaabe outreach with all 
recruitment initiatives. 

 Work collaboratively with the Director of Recruitment, Marketing and 
Enrollment Services in the context of the University’s Strategic Plan and the 
Strategic Mandate Agreement to develop a comprehensive, strategic 
enrolment management plan for Anishinaabe students  

 Work collaboratively with the Director of Recruitment, Marketing and 
Enrollment Services to ensure that the University’s marketing plan and 
marketing materials have strategic and relevant messaging for prospective 
Anishinaabe students 

 Prepare an annual, comprehensive report on Anishinaabe student enrolment, 
including statistics and recommendations. 

 
OUTCOMES: 

 Institutional targets for Anishinaabe student inquiries, student applications 
and student registrations are met 

 The university has a comprehensive strategic enrolment plan for Anishinaabe 
students including:  Inuit,  Métis, First Nation, as well as Urban Aboriginal, 
youth, elders, and mature students 

 The division is an active contributor to the establishing of good relationships 
with all Ontario First Nations, ensuring that Algoma is seen as a viable and 
appropriate post-secondary option 

 
 

2. Anishinaabe Initiatives (retention and graduation) 
 

 Provide  and implement strategies in the area of Anishinaabe student 
satisfaction, service and success 

 Work collaboratively with the Registrar to ensure appropriate advising for 
Anishinaabe students. 

 Develop and manage comprehensive, holistic Anishinaabe student services, 
including services that address the physical health, and academic and social 
lives of students 

 Plan and ensure the success of a variety of special events such as the 
Elders’ Gathering, the Pow Wow, and ceremonies. 

 



 

 
 
 

 Ensure good communication and promotion of special events to the whole 
university community, to Shingwauk Kinoomaage Gamig, and as 
appropriate, to the wider community 

 Promote university-wide awareness of Anishinaabe student satisfaction and 
the importance of service to students; work closely with all internal 
members. 

 Create on-campus opportunities for Anishinaabe student employment and 
leadership 

 Collect, analyze, and maintain comprehensive data regarding Anishinaabe 
student persistence, and work with the university community to integrate 
findings into overall institutional enrolment management planning. 

 
OUTCOMES: 

 Institutional targets for Anishinaabe retention and graduation are met. 

 The University has a comprehensive student success plan for Anishinaabe 
students 

 The Anishinaabe Initiatives plan is reflected throughout the Algoma 
University institutional planning process 

 There is full spectrum support for Anishinaabe students: cultural, academic, 
social, personal, residential, recreational, etc. 

 All employees and students are aware of special activities and have a 
chance to participate 

 There is appropriate support for students from remote/fly-in reserves 

 Anishinaabe students have a positive experience at Algoma  
 
 

3. Anishinaabe initiatives within the university 
 

 Support the University’s special mission for Anishinaabe education and 
research 

 Lead in the University’s pledge to implement, as relevant, the 
recommendations of the Truth and Reconciliation Commission 

 Ensure that workshops and professional development activities are 
available to all of members of the university 

 Work with the university community towards the goal of ensuring that each 
classroom is culturally safe 

 Support off-site programming in Anishinaabe communities 

 Contribute to the development of the University's strategic plans in the area 
of Anishinaabe student outreach and success.   

 
OUTCOMES: 

 Ongoing activities engage with Anishinaabe community leaders 

 Elementary and secondary students in target First Nation and Métis 
communities are increasingly linked in to Algoma University 

 An annual conference/project/event promotes Algoma to First Nation 
Education Counselors and Métis Employment Training Coordinators 

 



 

 
 
 

 Increase in Anishinaabe student off-site enrolment/participation 
 

4. Anishinaabe external relations 
 

 Ensure regular and productive liaison with Shingwauk Kinoomaage Gamig, 
especially around student recruitment and student success initiatives  

 Ensure regular communication with the Children of Shingwauk Alumni 
Association   

 Contribute to raising and enhancing Algoma University’s profile among 
Anishinaabe communities   

 Ensure good liaison with external groups as appropriate for the University’s 
work 

 Participate on committees with external groups as requested by the 
President 

 Advise the President as requested on Anishinaabe issues and relations. 
 
OUTCOMES: 

 Recruitment and student success initiatives are coordinated between AU 
and SKG 

 Student success initiatives, workshops and all other special activities are 
well communicated to partners 

 Good relations are established and maintained with a variety of 
Anishinaabe partners 

 
 

5.  Anishinaabe Initiatives funding 
 

 Initiate, administer and oversee grant or funding applications related to 
student success, as appropriate (e.g., PEFAL) 

 
OUTCOMES 

 Activities for division are adequately funded 

 Special projects receive funding 

 Grants are administered responsibly 

 Ensure that the department is well run and the work of the department staff 
is well man-agedAccept other tasks as assigned on occasion that 
contribute to institutional goals. 

 
 

6. Other 

 Ensure that the department is well run and the work of the department staff 
is well managed 

 Accept other tasks as assigned by the President on occasion that 
contribute to institutional goals. 

 
 
 



 

 
 
 
 
OUTCOMES 

 There is good staff satisfaction 
 
REQUIRED MANAGEMENT SKILLS: 
 

 Functions in accordance with established University policies and 
procedures, relevant legislation and government policies and regulatory 
authorities 

 Demonstrates individual and collective responsibility for the planning and 
implementation of the University Institutional Plan   

 Contributes to the overall financial viability of the institution 

 Proudly promotes and embraces the mission and vision of the University 
through leadership in departmental responsibilities and activities 

 Demonstrates prudent and appropriate Human Resource management, 
recognizing the value of people and effectively carrying out the 
responsibilities under relevant CA's and/or contractual obligations 

 Demonstrates innovation and creativity in solving departmental, 
interdepartmental and institutional issues 

 Maintains and continues to develop appropriate professional 
competencies, contacts and skills 

 Provides leadership, training, coaching and organization skills to motivate 
and retain staff in providing excellent service and productivity 

 Practices appropriate due diligence and effective risk management 
techniques to safeguard the people, university assets, and institutional 
reputation/profile 

 Works in a collaborative manner and regularly meets or exceeds 
established objectives 

 Participates as an integral part of a management team and has the 
commitment and dedication to contribute complimentary skills for the 
common purpose, performance goals, and approach for which the 
management team hold themselves mutually accountable. 

 
PREFERRED QUALIFICATIONS: 
 

 Graduate degree in related field (undergraduate degree considered if 
suitable candidate) 

 Minimum 3 years working at a post-secondary institution 

 Extensive experience and knowledge in the area of Anishinaabe services 

 Ability to lead and strategically co-ordinate services 

 Experience with liaison and student services 

 Excellent verbal and written communication skills 

 Excellent organizational skills 

 Instructional experience/ability 

 Valid driver’s license and willingness to travel as required 

 Knowledge of Anishinaabe culture/traditions required 



 

 
 
 

 Computer proficiency required 

 Working knowledge of Anishinaabemowin an asset 

 Demonstrated ability to develop and follow a budget 


